“TUNE IN AND BENEFIT”

The College mission is to help students
achieve their full potential in all
aspects of life and the parent-teacher
interviews should be seen as a great
opportunity for developing each
student’s potential. Parent-teacher
interviews are dreaded by many.
Students worry that the truth will
| be revealed about their behaviour in
class, which they’ve managed to keep
from their parents. Parents worry
that staff will hold them accountable
because of their child’s disruptive behaviour. Teachers worry
that parents are a part of the Spanish inquisition who want
to blame them for a child’s poor performance. The change
in perception of the parent-teacher is the responsibility of
teacher, parent and student. Except for the fact you have
to record your favourite TV show because you have to go to
school, the evening should be an event to look forward to.

Parent-teacher interviews are best seen as a useful
experience, an opportunity to foster positive relationships
between parents, staff and students. It is a chance to ensure
students and parents are aware of the expectations to meet
the challenge of each subject. It allows the 3 stakeholders to
refocus on goals to be achieved within the subject. It gives
occasion to raise any concerns that may be better handled
face to face than over the phone. On a basic level, it’s just
nice to put a name to a face.

That is a lot to achieve in 7 minutes and | think both Parents
and Teachers are sometimes guilty of expecting to cover too
much and run over-time. It's important that time is adhered
to as running late adversely affects other staff and parents
which is unfair. Emmaus doesn’t enforce the time limit with
bells or timers but | think we all have a responsibility to use
our mental timers to keep the process as smooth as possible.
If you feel there is more that needs to be said, follow up with
an email or phone call or arrange a meeting time with a staff
member at another time. Don’t be offended if a staff member
or parent tells you that time is up and they need to move on,
it shows that the person is treating the system with respect.
If you know that 7 minutes will not be enough, you might
take the opportunity to contact the staff member before the
evening. If you want to take notes, you may ynd it easier
to provide an email address so the teacher can email the
important points. Some teachers provide written information
on arrival so parents and students have something to take
home with them. If you ynd this valuable, you may want to
contact the teacher before the interview to see if they can
have something for you.

Just like any interview, a sense of decorum should be
displayed at all times. Sometimes parents, teachers or
students speak with a raised voice or inappropriately out of
frustration. | know that | ynd it awkward if students speak
with disrespect to their parents with the intent to embarrass
them in public. This behaviour is inappropriate and | would
be more embarrassed if a parent did not tell the student to
stop. If you arrive at a meeting frustrated, you are more
likely to respond with frustration. It’s important to remain
calm and focus on the goal of helping the student achieve
their best. If you feel the meeting is not being productive,
you may wish to meet at another time with a third party such
as a co-ordinator or mediator to ensure important issues are
discussed openly and appropriately. We are all committed to
helping students develop their full potential.

You may well ask: with all the things that can go wrong
why do we continue with them? Because so many parents,
teachers and students get it right. Below are some key points
that should help Parent-Teacher Interviews be productive and
augment learning:
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A Do your homework. Have you read the comments staff
have made on the report? Do they make sense to you,
or is there need for clariycation?

A Be speciyc about concerns, personal generalisations such
as “you don’t like my son” won’t help. Statements like
“my son feels that you focus on his misbehaviour more
than others and he thinks it’'s unfair”. Open discussion
with “Feel” statements that allow the person to say how
they are reacting to a situation without accusing the other
person of wrong doing.

A Ask speciyc questions. fiHowis she going?d could lead
to a 20 minute response. More appropriate questions
could be fils there a speciyc topic my daughter needs to
spend more revision on?” “Can you suggest a revision
technique that suits my daughter’s learning style?” “Is
my child making full use of class time?”

A If a staff member has requested an interview, ensure
your form is handed in for an appointment time. Some
students have been known not to return the interview
request form so they miss an interview time. Don’t be
afraid to ynd out about your child if they are misbehaving.
The teacher is letting you know so it can be remedied,
not to accuse you of bad parenting. If you ynd out your
child’s behaviour in class is not productive, ask what
you can do at home to support the school in changing
the behaviour. We are a team, and as such need to work
together.

A Keep regular contact with staff members. Donit wait to
Parent-Teacher interviews if you have a major concern. All
staff have voicemail and email for this speciyc purpose.

A Students T there is nothing worse than watching you sit
slouched, not in full uniform staring at anything in the
room that doesn’t relate to the interview. The interview
is there to help you, speak openly and honestly and be
engaged. Make sure you have been honest with your
parents before the interview and don’t wait until you
get home to say you felt the teacher was dishonest,
if you have a genuine concern raise it and if you're
not comfortable doing it, speak to your parents or co-
ordinator about how to do it.

It was not always the case, but now | look forward to Parent-
Teacher Interviews. It’'s my chance to get the two most
inpuential groups; parents and teachers together to help
students keep on track. It’s also positive to celebrate the
successes of students; to say hello to parents in passing that |
enjoyed watching their child participate in a drama or theatre
production and to remind parents how proud they should be
of their hardworking child, no matter the end score. | must
admit, it’s also appreciated when parents let me know I’'m on
track too. Parent-Teacher Interviews are worth every minute
of recording your favourite TV show.
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The College Production starts
Wednesday 22 July. Seats are
still available for all nights. Ticket
sales at Vermont South Campus
8.00a.m.t04.00p.m.Mon-Tues. <
Tickets will also be available at
the door prior to most night

performances. /
L

Tickets Available
ALL NIGHTS

Sales at Vermont
South Campus and
‘at the door’
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PRINCIPAL’S
REVIEW

Mr Tony Hirst

Welcome to a new semester, and | trust that everyone
was able to spend some time relaxing during the winter
break. On June 19th, Pope Benedict XV1 inaugurated the
Year for Priests to follow on from the Year of St. Paul.
The Archbishop of Melbourne, Denis Hart reminds all in
the Catholic community that in the next twelve months
we will have many opportunities for repecting on the
inherent connection between the sacriycial love of Christ,
our Great High Priest, and the vocation of all priests to
demonstrate the sacriycial love of Christ in their lives.
Archbishop Hart suggests that there are a number of
ways lay people can actively participate in the year, such
as praying for vocations to the priesthood, praying for
priests and actively supporting priests.

This week we welcome new members of staff to the
College.

Ms. Linda Cugliandro (Year 7-10 Religious Education
and English)

Mr Stefan Ehrenkreutz (Year 7-10 Music and Religious
Education T replacing staff on leave)

Mrs. Jean Trungove (Year 7-10 lItalian T replacing
staff on leave)

Ms. Elisa Polimeni (Music instrumental teacher).
We also welcome the return of Mrs. Michelle Neat.

At the end of last term, we farewelled our three Italian
exchange students from our sister school in Pinerolo
Italy. Thank you to the families that acted as hosts to
these students. Thank you also to the Head of LOTE,
Mrs Maria Sabo for organising such a successful stay. We
have another two Italian exchange students with us for
the next few weeks.

As you read this newsletter, last minute preparations are
taking place for the 2009 College Production ‘The Wiz'.
The cast and crew have been very busy in recent weeks
with rehearsals, set construction and ynally tbump in.
Thank you to the staff and families that assisted with a
sausage sizzle outside Bunnings, Vermont South, during
the holidays that raised funds for ‘The Wiz’. | would
strongly encourage all families to attend the show and
support the efforts of all involved in this major College
undertaking. Tickets are available by either phoning 9845
3211, obtaining a booking form at reception or via our
website T www.emmaus.vic.edu.au

All families should have received the Semester report
during the term break. | hope that parents have an
opportunity to read through these comprehensive
reports with their child. It is especially important to read
teachers’ comments regarding strategies that can be used
to improve student performance. With the new Parent
Teacher Online booking (PTO) system for Parent Teacher
interviews, | encourage parents to log on early (for Year
11/12 interviews) to ensure that they get to meet with
staff. Families with students in Years 7-10 will receive more
information regarding PTO booking in coming weeks.

I would also ask that parents check their school calendars

or the College website for information regarding
important year level course information sessions for the
2010 school year that will take place in coming weeks.
These information sessions are held at this time of year
so that students are given some time to think about
subject selection, and also to assist the College to make
arrangements regarding stafyng and resources.

All families would have received with their reports a letter
co-signed by the Chair of the College Board and the
President of the Association of Canonical Administrators
outlining approval for signiycant infrastructure work at the
Vermont South Campus and its implications for the use
of the Burwood site. As outlined in the correspondence,
further approvals are required from the Catholic Education
Ofyce and ultimately the Archbishop of Melbourne. After
this phase, town planning approval through the City of
Whitehorse will be sought. The College will keep you
informed as progress is made, but clearly these are very
exciting times for Emmaus College.

Mr Hirst at State
Parliament with
College Captains
Emily Bowman and Sam McPhillips. The trio were guests of Bruce
Atkinson M.L.C. for the annual School Captains function.

What is happening in Religious
Education?
Did you know?
There are yve strands in the 7-10 RE Curriculum:
. Scripture and Jesus
. Church and Community
. God, Religion and Life

. Prayer, Liturgy and Sacrament
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. Morality and Justice

At each year level students study units of work from the
yve strands.

In Year 7 Semester two begins with a study of God and
People in Creation followed by Moral Decisions, Key People
and stories in the Old Testament and the Liturgical Year.

At Year 8 the Semester opens with Goodness in our
World followed by Symbol and Ritual: The Sacraments of
Initiation, then Jesus, a model for living and concluding
with Living the Christian Life.

Year 9 explores The Catholic Church in Australia followed
by the Ten Commandments and Beatitudes then Mary,
the mother of God and the Church. A study of the
Sacraments of Healing and Hope completes the semesteris
curriculum.

In Year 10 Personal Moral Responsibility, The Church
in History and Working for Justice in Australia ends the
year’s study.

At Years 11 and 12 students choose to study one of the
VCAA accredited units, Religion and Society or Text and

Traditions.
Mr Michael Gartland - RE Coodinator
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